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JANUS HENDERSON HAS ALWAYS HELD THE
BELIEF THAT DIVERSITY IMPROVES RESULTS.

As a global active asset manager, our mission is to
help our clients define and achieve superior financial
outcomes through differentiated insights, disciplined
investments, and world-class service. By leveraging
the diversity of thought among our people, we're
able to achieve a level of human connection that
results in a workplace where trust and collaboration
can thrive.

We are committed to acting responsibly in the way
we invest, engage with clients, and support our
people and the communities where we live and work.
Janus Henderson celebrates and recognises the
unique differences of every employee because that
is what makes us great. Diversity is embedded into
our culture and helps us attract and engage a broad
range of talent, resulting in a more enjoyable work
environment, while also better positioning the firm for
long-term growth.

Every Janus Henderson employee is empowered
to make a difference by knowing how their role
impacts our business. We understand how our

culture reflects the values and priorities of our people
and communities. We also feel supported in our
career journeys with opportunities for learning and
development and through assignments where our
unique gifts and talents can shine.

When you join us, you'll quickly see that being part of
this firm is more than just a job — it is a way for you to
connect with what matters most in your professional
and personal life.

In this brochure, you will see how our values and
commitment to diversity, equity and inclusion come
to life across Janus Henderson. From our Employee
Resource Groups and inclusive benefits to the
everyday actions of our people, this work reflects
our commitment to building a workplace where
everyone can contribute, grow and feel they belong.

We hope this gives you a clear sense of how

DEI comes to life at Janus Henderson as we are
highlighting the ways we invest in a brighter future
together.

Our People Commitment.
Your Brighter Future.

At Janus Henderson, we believe that when our people thrive, our
clients, communities, and business thrive, too. Our People
Commitment sets out what you can expect from us, and what

helps us build a brighter future together.

Our 5 commitments to you

These are the experiences and support you can expect from us, every day.
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1. Purpose that
matters

You work on projects
that matter and your
contributions have
real impact.

2. A culture of
belonging
Building communities,

culture, and allies across
the organisation.
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3. Performance
that's rewarded

We recognise
contribution
and celebrate all
achievements.
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4. Growth 5. Flexibility
that's real with trust

We invest in your
development and skills
to help you grow.

Empowered to work
in a way that works
for you.




OUR COMMITMENT

Diversity across our people is as important to our culture as diversification is to our investment approach. We acknowledge
and embrace differences that go beyond demographics to grow and differentiate the company globally. We continue to
build upon our promise of creating and maintaining a workplace that is inclusive and that values the authenticity and
uniqueness of our people.

Janus Henderson fosters and maintains an environment that values the talents and contributions of every individual. It is
through our people — whose varied skill sets, backgrounds, and cultures shape our outlook — that we are able to explore
different avenues and uncover opportunities unseen by others in our industry. We understand diversity improves results,
and we are committed to creating an inclusive environment that promotes cultural awareness and respect by implementing
equitable policies, benefits, training, recruiting, and recognition practices.

EMPLOYEE RESOURCE GROUPS

Our Employee Resource Groups (ERGs) are employee-led communities that bring colleagues together through shared
experiences, interests and allyship. Open to all employees, they create space for connection, learning and action, helping to
make Janus Henderson a more inclusive and high-performing workplace. Through ERGs, colleagues can build networks,
raise awareness, support cultural education, contribute to recruitment efforts and help influence policies and practices.

ERGs currently offered at Janus Henderson include:
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FIRM-WIDE HIGHLIGHTS

In support of our commitment to DEI, Janus Henderson has focused on four key areas:

Inclusive policies and benefits Learning, development and talent

= Established and continued to support a global Flexible/ = Provided global mentoring since the programme’s

Agile Work Policy, alongside education on flexibility and inception.
hybrid working.
= Implemented a sabbatical leave programme. = Delivered unconscious bias training to employees
globally.
= Enhanced global family leave and leave pay. = Expanded the DEI learning curriculum and embedded
fairness-focused content into professional development
courses.

= Implemented a global Adoption Assistance Programme = Offered the UK Trainee Programme to broaden the
and medical reimbursement scheme. talent pool by recruiting candidates based on their drive
to succeed and desire to learn.

= Achieved Disability Confident Employer Level 2 status. = Worked to implement strategies aimed at improving
recruitment and retention.

Employee voice and engagement Community and ERG impact

= Partnered to communicate the Gender Pay Gap = Participated in community events tied to the objectives
Analysis globally. of our Employee Resource Groups.

= Hosted annual sessions on cultural and inclusive = Was recognised by the Human Rights Campaign and
topics, creating space for employees across the LGBT Great for inclusive practices and policies.

business to share views and ideas.

= Achieved an overall Diversity and Inclusion Employee
Engagement score of 87%, above the 50th percentile
Newmeasures industry benchmark.




INCLUSIVE OFFERINGS AND SERVICES

We are committed to providing an exceptional employee experience. That means ensuring our
offerings meet the unique needs of our employee base. We are proud to offer the following:

Community involvement perks

Matching Gift Programme Donations for Doers Programme

16 hours of paid community investment time Company-sponsored events and drives

Career development
Mentoring Programme, comprised of the following Talent Mobility Programme

components: : ,
Professional development courses available to employees

» Internal mentoring (experienced professionals mentor at all levels of the organisation
advancing professionals)

» Community mentoring (employees are encouraged Leadership development offerings
to develop mentoring relationships that benefit our - o _
communities through partnerships with various Communication training and coaching

organisations)
: , Online learning portal
= Cross-company mentoring (external schemes aimed

at developing the talent at participating organisations) Tuition/qualification reimbursement

Financial assistance

Competitive base pay and bonus structure 401(k) with employer match/company pension scheme
Personal support
Transportation assistance (varies by country: Family services:

complimentary parking, public transportation pass,

X = Family planning resources
or bike purchase programme)

= Mental health support
= Adoption assistance
= Back-up child and adult care in the US and UK

= Medical reimbursements to support employees’
diverse needs

Enhanced family leave support

Inclusive workplace

Janus Henderson is committed to providing an inclusive work environment for all our employees by meeting
the individual needs of various populations. Specific examples of this ongoing effort include:

Employee Assistance Programme (EAP): Through the Generous time-off policies: Employees receive a paid
EAP, employees receive five free visits with a master's- day each year for their birthday. In addition, we offer a
level counselor per family member, per issue, every generous leave policy to support your diverse needs.
12 months.

Ergonomic evaluations and tailored work stations: Work ~ Medical needs rooms: Private rooms are available on
stations can be adjusted to promote healthy ergonomics selected floors to tend to personal needs and/or utilise for
and/or to meet the requirements of your disability. religious observances.

Standing desks are also available.
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INCLUSIVE OFFERINGS AND SERVICES

Health and well-being

Employees can protect their health and well-being and that of their family and prepare
for the future with top-quartile benefit offerings* and perks, such as:

On-site gym and wellness programme: Employees can Wellhub+: A corporate membership to Wellhub+ allows
squeeze in a workout over lunch and benefit from a employees to access multiple gyms and studios,
comprehensive programme that includes an annual premium versions of top-tier wellness apps, and receive
fitness challenge, on-site fitness classes, and more. personalized support for physical health, mental wellness,

nutrition, financial guidance, and more.

MDLIVE: Janus Henderson’s discounted telemedicine Complimentary subscriptions for Calm,
offering enables employees to see the doctor via the mindfulness app.
webcam, email, or over the phone (US Only).

*Ask Janus Henderson's Talent Acquisition Team for a full list of benefit offerings.

Time away from work

Relax and reenergise with Janus Henderson'’s generous paid time-off (PTO) policy. We know it's important to take a break
and spend time away from the office, and Janus Henderson’s PTO policy, which increases with tenure, enables employees
to do just that.

Accrual-based PTO programme Sabbatical opportunities to employees who have

Paid holidays completed 10 years of service

Our culture

Come to work each day with a passion to be the very best for our clients and surround yourself with the energetic,

dynamic, and dedicated people who make us different. In addition, experience workplace fun with our unique
employee events and programmes. Specific programmes and events tied to our culture include:

Employee volunteer days Employee events and celebrations
Sports Day (London) Hybrid, flexible, and agile working environment
14er Challenge (Colorado) Company-sponsored sporting leagues through the Sports

and Social Committee




EMPLOYEE RESOURCE GROUPS

Gender diversity at work

At Janus Henderson, we are committed to fostering a team of empowered individuals
by providing opportunities as well as flexibility to help ensure professional success and
personal fulfillment. The Women's Network is a group dedicated to creating a
community within Janus Henderson through professional development, networking,
knowledge sharing, and awareness of gender diversity in the working environment.

Mission: Ignite potential and amplify voices. We strive to create an inclusive space
where women are empowered to learn, lead, and inspire change. Through shared
knowledge, meaningful connections, and unwavering support, we transform

diversity into strength and innovation into opportunity.

Female employees
389 ) inthe workplace
globally*

Female new
joiners*

\ Females in senior
o,
31%8 management**

39%

Female investment
20%  professionals
globally

*Employees who identify as female or male.

**Senior Management is defined as Strategic Leadership Team (SLT) comprised of Executive
Committee members plus executives who help drive the strategic priorities of the firm.

As of 30 June 2026.
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management**
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globally

Diversity, Equity & Inclusion at Janus Henderson | 7



[ . Investing in those who served
Former military

<1% professionals At Janus Henderson, we recognise the value that former military professionals add to
this firm and we are committed to strengthening our team with qualified military
As of 30 June 2026. professionals, including those with disabilities and those currently serving in the military.

Mission: Janus Henderson Veterans Network is dedicated to creating an
environment of support and development for former and/or current military
professionals, their families and allies.

Investing in our future

At Janus Henderson, we believe investing in the future also means investing in the
next generation of talent. Young Professionals creates opportunities for employees
who are early in their careers or new to the firm to connect, learn and grow through
professional development, networking and community engagement.

Mission: To engage, develop, and connect young professionals at Janus Henderson
(or new to JHI) through opportunities in professional development, social
networking, and community engagement.




v Advancing LGBTQ+ equality

5% LGBTQ+ Employees Janus Henderson Pride helps foster a culture where employees and allies feel
supported, represented and able to contribute fully. The group creates opportunities
As of 30 June 2026. for education, connection and allyship, while supporting broader efforts to reduce

barriers to inclusion and advancement.

Mission: Janus Henderson Pride is committed to sustaining and advancing a culture
that supports LGBTQ+ employees and allies by fostering corporate inclusion and
reducing barriers to advancement and success.

“ The best part of working at Janus Henderson is knowing |

can show up as my authentic self while building meaningful
relationships with colleagues around the world.”

Jamie Pineau, Global Marketing Technology & Operations

Henderson
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Leveraging our differences to drive results \ Ethnically diverse
Celebrating the backgrounds and cultures within our organisation helps us 25% employees*
appreciate each other and allows us to be more innovative in our efforts to find
solutions to global challenges. Our diversity of thought helps set us apart from other » . .
firms in our industry. Ethnically d!verse.
10%  employees in senior
Employee Resource Groups: Black Professional Network, Hispanic and Latino management*
Professional Alliance, Cultural Connections.
Mission: The missions of the above groups vary slightly, but all seek to further the Non-ethnic diverse
company’s inclusion and belonging efforts, build cultural awareness, and expand the 75% employees
capabilities of our company through our diverse experiences and perspectives.
Non-ethnic diverse
» 90%2M employees in senior
What makes Janus Henderson feel like a place | belong is the management
willingness of people across the firm to share ideas, support one *Ethnically Diverse are employees that
another and work towards common goals. No matter where identify as American Indian, Alaskan Native,
someone sits in the organisation, their perspective is valued.” Asian, Black/African/ Caribbean, Hispanic/
Latino, Mixed/Multiple Ethnic group and/or
Owen James, Sales Training & Development Two or More Races.

As of 30 June 2026.

e A
-

e




Working Parents

We strive to create a workplace where employees can bring their whole selves to
work. Working Parents is a network of colleagues enhancing and leveraging existing
tools and resources by promoting an open environment of sharing and education.

Mission: To provide strategies, information, and tips to help working parents balance
their career and family.

Our all-inclusive approach to generational diversity

We understand the various dimensions of diversity within Janus Henderson and
offer unigue ERGs, such as our Seasoned Professionals, to ensure we are creating a
culture that is inclusive for all.

Mission: To facilitate awareness and support the variety of services and benefits
unique to various age groups and provide a voice in the development, retention, and
recruitment of professionals within Janus Henderson.

Employees with disabilities

At Janus Henderson, we work diligently to understand the complexities of the
disabilities experienced by our employees and their families and respond with

initiatives that foster inclusion. e

People with disabilities

Janus Henderson'’s leadership team and our Ability Alliance work to provide an open fare better in flexible
forum for employees and family members living with mental and physical disabilities organizations that
by understanding different types of disabilities through open commmunication and value diversity,

providing opportunities. Efforts have included lunch and learn sessions geared toward
educating managers of employees with disabilities and a regular review of company
policies to ensure we are supportive of those with specific needs.

cooperation, and

the personalized
consideration of
employee needs.

This is what I've
experienced at Janus
Henderson while living
with chronic illness
and pain.”

Mission: Focuses on physical as well as invisible disabilities and neurodiversity by
forming connections, identifying education and awareness opportunities, and
increasing support for employees and potential candidates.

Molina Gallegos,
North America Client
Group Management

Employees with

7% disabilities

As of 30 June 2026.
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LEARN MORE AND APPLY AT
JANUSHENDERSON.COM/CORPORATE/CAREERS

The views presented are as of the date published. They are for information
purposes only and should not be used or construed as investment, legal or tax
advice or as an offer to sell, a solicitation of an offer to buy, or a recommendation
to buy, sell or hold any security, investment strategy or market sector. Nothing in
this material shall be deemed to be a direct or indirect provision of investment
management services specific to any client requirements. Opinions and examples
are meant as an illustration of broader themes, are not an indication of trading
intent, are subject to change and may not reflect the views of others in the
organization. It is not intended to indicate or imply that any illustration/example
mentioned is now or was ever held in any portfolio. No forecasts can be guaranteed
and there is no guarantee that the information supplied is complete or timely, nor
are there any warranties with regard to the results obtained from its use. Janus
Henderson Investors is the source of data unless otherwise indicated, and has
reasonable belief to rely on information and data sourced from third parties. Past
performance does not predict future returns. Investing involves risk, including the
possible loss of principal and fluctuation of value.

Not all products or services are available in all jurisdictions. This material or
information contained in it may be restricted by law, may not be reproduced or
referred to without express written permission or used in any jurisdiction or
circumstance in which its use would be unlawful. Janus Henderson is not
responsible for any unlawful distribution of this material to any third parties, in
whole orin part. The contents of this material have not been approved or endorsed
by any regulatory agency.

Janus Henderson Investors is the name under which investment products and
services are provided by the entities identified in the following jurisdictions: (a)
Europe by Janus Henderson Investors International Limited (reg no. 3594615),
Janus Henderson Investors UK Limited (reg. no. 906355), Janus Henderson Fund
Management UK Limited (reg. no. 2678531), Tabula Investment Management
Limited (reg. no. 11286661), (each registered in England and Wales at 2071
Bishopsgate, London EC2M 3AE and regulated by the Financial Conduct Authority)
and Janus Henderson Investors Europe S.A. (reg no. B22848 at 78, Avenue de la
Liberté, L-1930 Luxembourg, Luxembourg and regulated by the Commission de
Surveillance du Secteur Financier); (b) the U.S. by SEC registered investment
advisers that are subsidiaries of Janus Henderson Group Ltd.; (c) Canada through
Janus Henderson Investors US LLC only to institutional investors in certain
jurisdictions; (d) Singapore by Janus Henderson Investors (Singapore) Limited (Co.
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registration no. 199700782N). This advertisement or publication has not been
reviewed by Monetary Authority of Singapore; (¢) Hong Kong by Janus Henderson
Investors Hong Kong Limited. This material has not been reviewed by the Securities
and Futures Commission of Hong Kong; (f) South Korea by Janus Henderson
Investors (Singapore) Limited only to Qualified Professional Investors (as defined in
the Financial Investment Services and Capital Market Act and its sub-regulations);
(g) Japan by Janus Henderson Investors (Japan) Limited, regulated by Financial
Services Agency and registered as a Financial Instruments Firm conducting
Investment Management Business, Investment Advisory and Agency Business and
Type Il Financial Instruments Business; (h) Australia and New Zealand by Janus
Henderson Investors (Australia) Limited (ABN 47 124 279 518) and its related
bodies corporate including Janus Henderson Investors (Australia) Institutional
Funds Management Limited (ABN 16 165 119 531, AFSL 444266) and Janus
Henderson Investors (Australia) Funds Management Limited (ABN 43 164 177 244,
AFSL 444268); (i) the Middle East by Janus Henderson Investors International
Limited, regulated by the Dubai Financial Services Authority as a Representative
Office. This document relates to a financial product which is not subject to any
form of regulation or approval by the Dubai Financial Services Authority (“DFSA”).
The DFSA has no responsibility for reviewing or verifying any prospectus or other
documents in connection with this financial product. Accordingly, the DFSA has not
approved this document or any other associated documents nor taken any steps to
verify the information set out in this document, and has no responsibility for it. The
financial product to which this document relates may be illiquid and/or subject to
restrictions on its resale. Prospective purchasers should conduct their own due
diligence on the financial product. If you do not understand the contents of this
document you should consult an authorised financial adviser. No transactions will
be concluded in the Middle East and any enquiries should be made to Janus
Henderson. We may record telephone calls for our mutual protection, to improve
customer service and for regulatory record keeping purposes.

Outside of the U.S., Australia, Singapore, Taiwan, Hong Kong, Europe and UK: For
use only by institutional, professional, qualified and sophisticated investors,
qualified distributors, wholesale investors and wholesale clients as defined by the
applicable jurisdiction. Not for public viewing or distribution. Marketing
Communication.

Janus Henderson® and any other trademarks used herein are trademarks of Janus
Henderson Group Ltd. or one of its subsidiaries. © Janus Henderson Group Ltd.

400-20-3227652 08-26



